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Ireland 2020

ADJ-00023569
Ranadave
Mukherji v
Marks &
Spencer

https://www.workplacerelations.ie/en/cases/2020/february/adj-00023569.html Religion
Work Place
Relations
Commission
(WRC)

Customer
claimed he
was
discriminated
against by
store staff.

The adjudicator
rejected the
claim.

The staff
member took a
product from
him and gave it
to a white Irish
customer. The
Muslim
customer was
known to the
staff member.

No prima facie
evidence was
offered to relate
the incident to
race or religion

"he has failed
to make a
prima facie
case with
facts that
would
establish a
presumption
of
discrimination
on the
grounds of
race and/or
religion."
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